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I. Call to Order

II. Roll Call

III. Approval of Minutes
III.1 Minutes of the Charter Review Commission meeting of March 14, 2024.

IV. Old Business

V. New Business
V.1 Master Charter Considerations for Review
V.2 Master Charter Redline Edits for Review 

VI. Other Business

VII. Adjourn
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CITY OF HURON, OHIO
CHARTER REVIEW COMMITTEE CONSIDERATIONS

May 13, 2024

Current Charter Concerns (by Section number) per the Charter Review Commission

ARTICLE II
Section 2.02 (and throughout the Charter) – suggestion was made to change all pronouns in the 
Charter. However, Section 12.09 appears to already address gender and singular/plural uses. 
Further, there was a suggestion to move Section 12.09 to the Preamble, which seems 
unnecessary in the view of City legal counsel.

Section 2.06 – suggestion was made to remove the $200 per year salary (which is no longer 
applicable) and modify this section to permit member of council to set salaries as needed.

Section 2.08(2) – suggestion is made to modify to permit the establishment of the internal 
organization of the City Administration to be done by council (and eliminate reference to staffing 
of departments).

Section 2.08(10) – suggestion is made to modify City Manager salary and any modifications 
thereto after an annual evaluation and performance review of the City Manager, which change 
conforms to current method of evaluating the City Manager.

Section 2.09(1) – suggestion is made to add a summer recess for Council, that being the first 
Tuesday of July unless a special meeting is called (if needed).

Section 2.10 – suggestion is made to eliminate provisions to the Mayor’s salary and instead 
permit Council to fix salaries of the Mayor and their successors as provided in Section 2.06 (and 
also to correct an errant reference in this Section from 2.05 to 2.06.)

ARTICLE III
Section 3.05 – suggestion is made to permit public notices to be given in one or more of the 
enumerated ways, including publication in newspaper then in circulation, public libraries, office 
of the council clerk, and in the case of appropriations, in the matter referenced, but also add a 
provision that permits publication on the City’s website and/or other electronic means on 
electronic sites and platforms whereby all electronic communications can readily be accessed by 
the citizens of the City.

ARTICLE IV
Section 4.20(2) – suggestion is made to potentially modify the merit system to be in accordance 
with changes recommended by Attorney Rocco in Article VIII. 

ARTICLE V
Section 5.10 – suggestion is made to introduce a provision whereby the City Law Director shall 
not be permitted to serve as legal advisor nor attorney to the Huron City School District.
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Section 5.11 – suggestion is made to permit the Director of Finance to “act as the Treasurer and 
Fiscal Agent” as opposed to Fiscal Officer, and add the duties of debt management, investment 
strategy and financial audits to this department’s responsibilities.

ARTICLE VI
Section 6.07 – suggestion is made to permit the appropriation ordinance to be reproduced and 
certified by the City Manager and the Mayor (as opposed to the listed “President”), and to also 
add the electronic posting of data as referenced in Section 3.05, above.

Section 6.09 – suggestion is made that the provision relating to “Allotments” be removed as the 
Finance Director believes this is cumbersome and unnecessary with the current form of 
government.

Section 6.10 – changes are recommended to relating to elimination of Allotment language and to 
permit the City Manager to recommend an increase, reduction, or revision to appropriation 
during the course any fiscal year to be consistent with current functioning (vs. allowing a leader 
of an organizational unit, on their own motion, to make such recommendations).

ARTICLE VIII
*Article VIII is errantly identified in the current Charter as “Article VII”, which needs repair.

Section 8.02 – recommendation is made to change the “exempt” positions referenced to 
“unclassified”, and all positions currently listed remain, and as addition would be made to add all 
employees who are not police officers, firefighters, paramedics, or other full time sworn officers 
of the Safety Department.

Section 8.03 – suggestion is made to permit the City Manager to appoint suitably qualified 
persons and to conduct recruitment of qualified persons for both classified and unclassified 
positions. 

Section 8.04 through Section 8.08 inclusive (Section 8.04 Personal Appeals Board, Section 8.05 
Duties of Personal Appeals Board, Section 8.06 Candidacy for Partisan Office, Section 8.07 
Partisan Political Activity, Section 8.08 Penalties) – HR is recommending complete elimination
of these Sections based on their no longer being relevant or functioning in a manner that serves 
the current City procedures. xx[Discuss elimination of Section 8.06 and 8.07 more granularly at 
May 16, 2024 meeting.]xx

Section 8.04 – this Section pertaining to promotional exams would be modified to pertain to 
Police and Fire only and not to any position in the service of the City.

ARTICLE IX
No changes per CS as language in these Sections is standard language consistent with the State’s 
statutory limits under the indirect limit shared with overlapping entities like the school and 
county. Finance Director recommends no changes to the language in these Sections at this time. 
The City does have an option to authorize additional Charter millage for borrowing to protect the 
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City’s ability to borrow without a vote. Not many cities do this and Finance Director would not 
recommend it at this time.

ARTICLE X
No Changes.

ARTICLE XI
Section 11.01 – suggestion is made to permit electronic method of posting of recall statements as 
referenced above.

ARTICLE XII
Sections 12.04, 12.05, and 12.06  – No changes as all are consistent with relevant provisions of 
the Ohio Revised Code and Ohio Constitution. 

Section 12.08 – suggestion is made to permit publication by electronic means as referenced 
above.



  
TO: Mayor Tapp and Charter Review Commission
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RE: Master Charter Redline Edits for Review 
DATE: May 16, 2024

Master Charter Redline Edits (5-13-24).pdf

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/attachment/2623251/Master_Charter_Redline_Edits__5-13-24_.pdf





























	Charter Review Commission Agenda
	Huron-1359-2019 - Cover Page
	Huron-1359-2019 - MASTER CHARTER REVIEW CONSIDERATIONS 5-14-24.docx
	Huron-1360-2019 - Cover Page
	Huron-1360-2019 - Master Charter Redline Edits (5-13-24).pdf

